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Our Partnership Programme is:

- A tiered model: Choose from four partnership types

- A strategic partnership: During the year there are many opportunities to 

provide practical support, engage your staff and your wider network

- An opportunity to improve workplace health, safety and wellbeing for 

everyone.

The British Safety Council Partnership Programme is a new way for you to support, and shape, our social impact work while engaging with emerging 

issues, research, and best practices across workplace health, safety and wellbeing.

Through this partnership we are creating a community of trusted organisations who share our mission that no-one is injured or made ill through their 

work. We aim to build long-term relationships with our partners who will help us grow, scale and shape our work.



Partner types

Annual donation: £1,800

Friends donate to support our social impact work. We will channel 

these funds where the need and potential impact is greatest. 

Engagement:

• Digital partner badge and supporting brand assets

• Inclusion on the Partnership webpage

• Regular impact reporting and an annual impact summary

• Access to research, insights, advocacy updates and 

participation in partner discussions through quarterly partner 

briefings and bi—annual Expert Committee sessions.

Annual donation: £5,000

Supporters fund our social impact work, 10 From Service to Safety 

beneficiaries, and premium-tier access to our Workplace Wellbeing 

Programme for SMEs.

Engagement:

• Same as Friend, plus

• Access to research findings and insight briefings prior to public 

release

• Tailored content to support ESG, CSR and annual reporting 

requirements.



Partner types

Annual donation: £10,000

Accelerators fund our social impact work, 15 From Service to 

Safety beneficiaries, premium-tier access to our Workplace 

Wellbeing Programme for SMEs, and research projects.

Engagement:

• Same as Supporter, plus

• Can nominate eligible organisations to benefit from the 

Workplace Wellbeing programme

• May co-brand research reports and participate in webinars

• Staff Lunch & Learn sessions

• Opportunity to support newly qualified OHS professionals 

through job shadowing, internships or employment 

opportunities.

Annual donation: £15,000

Stewards fund our social impact work, 20 From Service to Safety 

beneficiaries, premium-tier access to our Workplace Wellbeing 

Programme for SMEs, research projects, and national campaigns.

Engagement:

• Same as Accelerator, plus

• May participate in co-branded campaign activity and 

coordinated campaign delivery

• Attend our ISA Awards as a special guest – two guests.
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About our first-year social impact projects:
Hidden Hazards

Hidden Hazards is British Safety Council's new flagship campaign. It is a UK-wide 

awareness campaign designed to shine light on the leading causes of work-

related harm, which are too often, out of sight and out of mind.

Through Hidden Hazards, we will raise awareness of overlooked occupational 

health risks, provide practical support to employees, and use evidence to 

influence improvements in workplace practice and public policy.

This is an ongoing campaign delivered through six-month thematic phases, each 

focusing on a different hidden occupational hazard. 

The first four topics are:

1. Refined crystalline silica (RCS) dust and Silicosis

2. Psychosocial strain

3. Asbestos, and 

4. Air Quality.
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About our first-year social impact projects:
Open Access Research

As workplaces evolve, robust research is essential to identify emerging risks and 

inform effective health and safety practice.

British Safety Council conducts and shares evidence-based research to shape 

policy, improve workplace standards, and support better decision-making across 

industries.

By making our findings publicly available, we help drive positive change across 

the wider Occupational Health and Safety community.
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About our first-year social impact projects:
From Service to Safety

The UK faces a growing shortage of qualified Occupational Health & Safety 

(OHS) professionals, while many veterans and service leavers struggle to 

transition into civilian employment.

From Safety to Service, launched by British Safety Council in partnership with 

NEBOSH, helps address both challenges by providing veterans with NEBOSH 

National General Certificate training and a pathway into sustainable employment.

The programme:

• Tackles the UK's OHS skills shortage

• Harnesses veterans' transferable skills in risk identification, management and 

leadership

• Brings greater diversity into the profession

• Supports successful long-term career transitions.
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About our first-year social impact projects:
Workplace Wellbeing

Micro and small businesses employ almost half of the UK workforce but often lack 

the resources to implement effective workplace wellbeing strategies.

Our Workplace Wellbeing Programme provides a practical, evidence-based 

framework to help organisations assess their wellbeing needs, develop tailored 

action plans, and embed wellbeing into everyday practice through online 

resources and expert support.

The programme helps organisations:

• Improve employee wellbeing

• Reduce workplace risks

• Build more resilient and productive workplaces.
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The support from British Safety Council has been a game-changer for BLGC.

It has enabled us to prioritise the wellbeing of our staff, who are the backbone of 

everything we do for the young people in our community.

By investing in staff wellbeing days and access to vital healthcare support and 

training we've not only strengthened our team but also set a foundation for 

sustainable, long-term wellbeing initiatives.

- Emma Hutchinson

Chief Executive Officer of Bolton Lads and Girls Club



Stand with us
Join the British Safety Council Partnership Programme

cassandra.pilossof@britsafe.org
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