
              
 

 

Rt Hon Kwasi Kwarteng MP  

The Department for Business, Energy and Industrial Strategy  

1 Victoria Street  

London  

SW1H 0ET 

 

25 January 2021 

 

Dear Secretary of State 

 

Workers’ rights, the environment and health and safety in the workplace  

 

We are writing to you as senior leaders within the UK’s health and safety sector. We would like 

to meet you to discuss workers’ rights, the environment and health and safety in the workplace 

now that the UK has reached a Trade and Cooperation Agreement (TCA) with the European 

Union. As you know, the TCA covers good regulatory practice, regulatory cooperation, labour 

and social standards, the environment and climate change. 

 

Between us we represent thousands of organisations and tens of thousands of individuals 

working to prevent accidents, to ensure workplaces are safe and to maintain high standards of 

environmental and occupational health. We are working together to build on the UK’s position 

as a global leader in environmental, health and safety standards, not least as the UK is now 

able to determine its own approach to regulation in areas including occupational health and 

safety, labour conditions and the environment. 

 

The Prime Minister has promised that as the UK leaves the EU, the Government will “take 

advantage of these new freedoms to legislate in parallel on the environment, and on workers’ 

and consumers’ rights.” As senior industry leaders, it would be helpful to get a better 

understanding of how the Government intends to use these freedoms so that we can inform 

Government policy, e.g. suggest details that could be included in upcoming legislation and on 

ways in which the UK Government can maintain effective liaison with EU partners on important 

matters in the future. We would also be better able to advise our member businesses on new/ 

updated regulations to help them successfully implement any new requirements. 

 

We have some specific questions arising from the TCA on which we would welcome 

clarification.  These are included in Appendix 1 to this letter. 

 

We believe it is a fundamental right for a worker to go home safe and healthy at the end of a 

working day and would like the Government’s assurance that ensuring health, safety and 

wellbeing at work will remain paramount in any regulatory reform. Figures from the Health and 

Safety Executive (HSE) show that in 2019/20, 1.6 million working people suffered from a work-

related illness, 65,427 injuries were reported under RIDDOR and 111 workers were killed at 

work. 38.8 million working days were lost due to work-related illness and workplace injury. 

Figures for 2018/19 put the estimated annual cost to the economy of injuries and ill-health 
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caused by work at £16.2 billion. This excludes the cost of long-latency illness, such as 

occupational cancer.  

 

Any work-related death, injury or illness is one too many, and we believe that the UK’s health 

and safety regulations are proportionate and fit for purpose – as borne out by reviews by Lord 

Young in 2010, Professor Ragnar E Löfstedt in 2011 and Martin Temple in 2014. The statistics 

quoted above demonstrate that there is no room for complacency and that lowering health and 

safety standards would be bad for people, bad for business, bad for the NHS and bad for the 

economy.  

 

In contrast, high standards of health and safety are good for business because they protect 

corporate reputations, productivity, profitability and morale by reducing the costs associated with 

absenteeism, insurance claims and legal action.   

 

We would also urge the Government to consider the proliferation of jobs in the “gig economy”, in 

which workers do not receive the same benefits and protections as full-time employees and in 

which stress, feelings of insecurity and fatigue are major factors. According to a BEIS report, in 

2018, around 4.4% of the UK adult population undertook some work in the gig economy, 

equating to around 2.8 million people, with those in transportation services forming a large 

portion of these jobs. For example, in London alone Uber had 45,000 active drivers in 2018. 

This has clear implications for the safety of all our road users, not just those who are at work.  

 

Next steps 

We would welcome the opportunity to discuss the above issues with you further and be assured 

that the Government’s plans will enhance and protect workers’ rights. Ensuring the UK 

maintains the highest standards of health, safety and environmental protection - upholding non-

regression and progress with regard to health and safety standards, including for work 

equipment, articles and substances - is vital to the wellbeing of the national workforce on which 

our economic success depends.  

 

We look forward to hearing from you. We will liaise directly with your office to arrange a meeting 

in the coming weeks. 

 

Yours sincerely, 

  
Dr. Phil James   Mike Robinson   Errol Taylor  
Chief Executive   Chief Executive   Chief Executive  
Chartered Institute of   British Safety Council  Royal Society for the  
Environmental Health       Prevention of Accidents  
(CIEH)  (RoSPA) 

                     
 
 
 
  

https://www.hse.gov.uk/business/business-benefits.htm
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/687553/The_characteristics_of_those_in_the_gig_economy.pdf
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APPENDIX 1 

 

 

Questions arising from the TCA on which we would welcome clarification: 

 

Q1 Article GRP.5: Description of processes and mechanisms  

When will the Government make publicly available descriptions of the processes or 

mechanisms used by its regulatory authority to prepare, evaluate or review regulatory 

measures and ensure there are opportunities for the interested parties to provide comments?  

 

Q2 Article GRP.6: Early information on planned regulatory measures  

When will the Government make publicly available a list of planned major regulatory 

measures that it reasonably expects to propose or adopt each year, and when does it expect 

to make publicly available a brief description of their scope and objectives, as well as the 

estimated time for adoption, including any opportunities for public consultation?  

 

Q3 Article GRP.7: Public consultation  

Can the Government provide assurance that when preparing a major regulatory measure, it:   

• publishes either the draft regulatory measure or consultation documents providing enough 

details about the regulatory measure under preparation to allow any person to assess 

whether and how that person's interests might be significantly affected  

• offers reasonable opportunities for any person to provide comments  

• considers the comments received? 

 

Q4 Article GRP.14: Contact points  

When will the Government designate a contact point to facilitate the exchange of information 

between the UK and EU regulatory authorities – the TCA suggests within a month after the 

entry into force of the Agreement? 

 


