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Employers 

Employers have a lot of duties relating to health and safety.

The main duties for employers are in the Health and Safety at Work Act 1974.

These include providing:

A safe workplace
• Areas must be well-lit, floors must be in good condition and there must be 

good air quality.

Safe work equipment
• Any tools or machinery must be in good condition, suitable for the job and 

fitted with the appropriate safety guards.

Personal protective equipment (PPE)
• Where necessary, this must be supplied free of charge and must be suitable 

for the person and the hazard it is protecting against.

Health and safety training
• All staff should receive training when they start at the company and further 

training, when needed, after that.

Adequate supervision
• All employees should be supervised. The amount of supervision should be 

based on the age and experience of the employees and the level of risk.

Adequate welfare facilities  
• There should be enough wash basins, toilets and rest facilities provided for 

staff. Drinking water must be provided.

Employers must ensure that all employees and visitors are safe.  Visitors 
include contractors, members of the public and anyone else who may be 
affected.

Employees 

Employees also have some legal duties in relation to health and safety.

The Health and Safety at Work Act 1974 requires employees to:

• Take reasonable care of themselves and others

• Not put themselves, or others, at risk by what they do (or don’t do)

• Co-operate with their employer on health and safety matters

• Report anything that they think is dangerous
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A3 Legal responsibilities of 
employers and employees

Some recent                
prosecutions

A cardboard manufacturer 
was fined £4,000 after 
an employee’s arm was 
dragged into unguarded 
machinery resulting in 
crush injuries to the hand 
and a broken arm.

A timber company was 
fined £18,000 after an 
employee severed three 
fingers in an unguarded 
roller conveyor. 

A recycling company was 
fined £200,000 after a 
worker was killed as a 
result of being struck by a 
loading vehicle.

A high street retailer 
was fined £1,000,000 
for putting public,  staff 
and contractors at risk 
of exposure to asbestos 
during refurbishment work 
at two of their stores.

A company director was 
jailed for three years after  
a demolition worker fell to 
his death.



B1 Hazards and risks  
in the workplace  
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Fire

Fire is a constant hazard both at home and in the workplace. It starts when 
three things come together in the right amount at the same time. These three 
things are:

• A source of fuel (something that will burn)

• A source of heat (or ignition)

• Oxygen (present in the air around us) 

These three things are known as the ‘fire triangle’.

Sources of fuel include:

• Paper and wrappings

• Accumulated rubbish

• Solvents and paints

• Plastics
                      
Sources of heat include:

• Matches and lighters

• Sparks from faulty equipment

• Heaters and cookers

• Overheated machinery

The important thing is to identify sources of fuel and heat and keep them apart.

Electricity

Because electricity is used in almost every workplace it is easy to forget how 
potentially dangerous it is. Exposure to electricity can lead to electric shock and 
burns, and is often the cause of fires.

Electric shocks are caused by touching either a live conductor or something that 
has become live due to a fault. Electric shocks can be fatal.

Examples of where a live conductor might be touched include:

• Bare wires on an electric drill that is being used

• Damaged plugs exposing the internal wires

• Poorly maintained cables
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Example

A car mechanic suffered 
severe burns when the 
inspection pit he was 
standing in burst into 
flames. The investigation 
concluded that the most 
likely cause of the fire 
was that the drained fuel 
was set alight by a spark 
from the electric drill or an 
extension lead in the pit.

The fire grew rapidly due 
to the presence of petrol 
and was further fuelled by 
plastic car body parts and 
items of vehicle upholstery, 
spreading to involve the 
whole of the workshop.

Example

A worker sustained a 240 
volt shock that fractured 
both shoulder blades  
while attempting to test  
an appliance that had  
been incorrectly wired to  
a mains lead. 



Where there is a risk to staff that hasn’t been fully controlled, employers must 
provide health and safety signs to highlight the risk. 

There are four main types of health and safety sign. Each colour means a 
different thing.

• Blue (things you must do)

• Red (things you must not do)

• Yellow (warning of danger)

• Green (indicating a safe condition)

Examples of health and safety signs:                                      

C1 Health and safety signs
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Safety helmets 
must be worn  

in this area No admittance

Pedestrians must 
use this route

No 
mobile phones

Danger 
Electricity

Caution 
Fork lift trucks 

operating

Drinking Water

Emergency Stop




